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Vision
Science and Technology university that creates values and leads to
changes for a strong and sustainable global society via developments

of education innovation, research, creativity, and entrepreneurship.
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King Mongkut’s University of Technology Thonburi

King Mongkut’s University of Technology Thonburi (KMUTT)
was founded as “Thonburi College of Technology” in 1960.
Over the past 58 years, it has developed and grown
continuously. In the year 1998, it was the first public university
that was transformed into an autonomous university. It has
the vision “Science and Technology university that creates
values and leads to changes for a strong and sustainable global
society via developments of education innovation, research,
creativity, and entrepreneurship.”
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The university currently consists of four campuses: (1) KMUTT
(BangmodCampus), which is located in Thonburi, Bangkok,
serves as the main teaching and learning center as well as
the central administration office; (2) KMUTT (Bang Khun thian
Campus), which is located in Bang khun thian,Bangkok, offers
industrial park to be used as the space for collaboration
with both governmental and private organizations.
The industrial park is also the home of technology- and
business-incubation centers; (3) KMUTT (Ratchaburi
Campus) houses a new form of educational service center
called Residential College, which manages the teaching
and learning of science and technology; and (4) Knowledge
Exchange (KX) was established to create an ecosystem
that facilitates innovation-driven entrepreneurs by working
closely with the government, private sector, and domestic
and foreign universities. KMUTT has 11 academic faculties,
which offer 148 courses under 47 regular and international
programs. In the academic year 2018, KMUTT produced a total
of 3,700 graduates in engineering, science, and technology
(including all academic degrees). As of May 2018, it employed
2,525 personnel, which consisted of 883 academic staff and
1,642 support staff.

U9s. (UNUA)
KMUTT (Bangmod Gampus)
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KMUTT (Ratchaburi Campus)
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RANKINGS

King Mongkut’s University of Technology Thonburi

KMUTT has been listed in the World Ranking of various
institutions owing to its outstanding research and
advancements in science and technology. For example,
according to THE World University Rankings, KMUTT is the
only Thai university that was ranked in the world’s top
400 universities for three consecutive years from 2012 to
2014. Its Engineering and Technology Program has also
been ranked first in Thailand for two consecutive years in
2018-2019. In the meanwhile, all ranking institutions rank
KMUTT as one of the top 10 universities in Thailand.
Regarding the academic services to society, KMUTT has
collaborated with external parties in all sectors on knowledge
and technology transfer in order to solve problems of
communities, societies, and the country. These include
the “University to Community and Society” projects that
have been continuously conducted for more than 36 years
since 1982. Moreover, various volunteering activities are
organized using the community and society as a classroom
called “Social Labs” These social labs serve as the source
of learning for both students and faculty members, while
simultaneously offering benefits to the community and society
in terms of development and problem-solving.
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Leading Organization with Vision

“KMUTT has committed to be
an important force in the development
of the country so the people can have
a better standard of living, without
forsaking underprivileged minorities
who live along the borders
and in cities. KMUTT also aims to
improve the way of life of its staff
in order to increase their happiness
as well as to create a positive
atmosphere and system that
facilitate knowledge creation.”

Assoc. Prof. Dr. Sakarindr Bhumiratana
President, KMUTT
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The mission operations of the university include (1) the learning
and teaching to produce quality graduates; (2) research and
academic services to create knowledge that benefits the
community and society; and (3) nurturing arts and cultures to
be responsive to the community. These tasks are connected
with and performed in line with the university’s vision,
mission, and core values, resulting from the participation
process of KMUTT community. Each of them has distinctive
strengths in each service area in accordance with the 20-year
development framework of the university called “KMUTT
Roadmap 2036" A 5-year strategic plan is developed based
on the roadmap. Currently, the twelfth volume of the strategic
plan (from 2017 to 2021) is adopted and the operating result
is measured using key indicators for both organizational- and
departmental levels.
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10 King Mongkut’s University of Technology Thonburi

KMUTT management is under the supervision and advice
of the University Council, which consists of experts from
various professions. The University Council holds a monthly
official meeting and a biannual unofficial meeting called
“Retreat”. The suggestions obtained from the meetings
will be applied to and implemented for the university’s
management. The University Council is subjected to an
annual self-evaluation, which allows the council committee
to appraise their performance on specified roles and duties.
The results of such self-evaluation are used to enhance
the effectiveness of the committee’s operations. The past
evaluations showed that the committee obtained, on average,
the highest score on every dimension.

N1sh138o Strategic Diagnosis
Strategic Diagnosis Discussion

The President adopts decentralized organizational structure
at the faculty levels. It is an important mechanism that drives
continuous improvement as it delegates management and
decision-making authority, allowing for independent and
flexible operations. The so-called KMUTT Strategic Diagnosis
is also devised by the President to be used as a mechanism
for experience sharing between the university executives
and those in management of faculty levels. By means of
these discussions, the executives can learn about operational
plans, problems, and obstacles of each organizational unit in
achieving strategic goals.
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KMUTT manages and developsits personnelin various aspects,
including manpower planning, employee compensation, talent
recruitment and selection, performance evaluation, talent
mobility, and termination. A code of conduct is set to provide
guidance for staff on appropriate workplace behavior and
performance expectations. With respect to human resource
development, KMUTT has developed plans that focus on the
development of career path, core competency, and functional
competency of its personnel. Furthermore, the university
gathers employee feedback on personal engagement using
questionnaires and focus group interviews in order to discover
staff priorities and needs in each dimension. The information
obtained is further used to improve the operation conforming

to employees’ needs. For the fiscal year 2018, the university
obtained a very high score (80.13 points) on Integrity and
Transparency Assessment among government agencies.
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KMUTT Information System for Operation
and Decision-Making Support
(consists of 2 main systems)

SzUUESAUINAITONISUSHISNISANYA
Information System for

K Educational Administration /

KMUTT adopts IT and Communication Master Plan of 2017-2021
as an operational framework. An information technology (IT) system
is also utilized to support university operations and decision-making.
The internal IT system can be divided into two main systems:
the IT system for educational administration (such as systems for
admission, curriculum, registration, and course and exam schedules),
and the IT system for management (such as systems for tuition
fees analysis, personnel, salary and benefits, and incomes and debt
management).
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KMUTT has main missions to promote academic and advanced

professional education by producing graduates, conducting
research and development, providing academic services, and
nourishing arts and cultures. The operations of each mission are
described as the details below.

Production of Graduates:

KMUTT aims to produce new breed, competent graduates by
proposing an academic module that focuses on outcome-based
education or OBE Platform in alignment with the Thailand
Qualification Framework (TQF) and the KMUTT Student
Qualification Framework. Concurrently, the KMUTT Professional
Standard Framework (KMUTT PSF) is used for the development
of faculty members and academic personnel. The university has
improved its programs to meet the quality standards of AUN-QA
for ASEAN standard certification, while offering the Work Adult
Education (WAE) program to support both the aging society and
lifelong learning. The teaching and learning support system called
KMUTT LEB2 is also developed to support curriculum design
and course planning as well as to track the learning outcomes of
students according to the outcome-based educational
approaches (OBE) and the pre-specified qualification framework.
At the present time, KMUTT is in the process of establishing
the Thai Kosen Institute with an objective to train the next
generation of innovators in the field of engineering. The institute,
which adopts the Kosen system of Japan that combines theory
with practice, is expected to be open for students in the academic
year 2020.

undnendginalulagws:=9auiNd1suus K]




ur
niversity

Report 2018

n King Mongkut’s University of Technology Thonburi



Tuduwes uas. (51943 Wuiluilunsasdmnsiuglul
fa833n1358un1saeuilidendn Residential College
fufunisiamn Soft Skill lnsauadnnsfnu 2561
Wdumsdndunsszesd 2 SudnAnwiuvuiineguszd
120 ausiad danisiiounisasuuvulugadiadisliniin
nsFeuisniy fafanssumsBeuiuenvieafeuiidaesa
mMasews wu Anssusiuiulugaadu sunmeuns asas
wuaun Anfiwr 1Wudy Tasflonansdfivinwquanas
Iedsnulnagalunsavngueae

KMUTT (Ratchaburi Campus) plays a vital role in the creation
of a new breed of engineers, using the teaching and learning
model called Residential College. The Residential College,
which was established in 2018, is currently in the second phase
of operation. It focuses on the development of soft skills by
offering an educational module that encourages collaborative
learning through learning-induced extracurricular activities,
such as watching movies, playing music instruments, and
practicing sports. During these activities, each sub-group of
students are accompanied by an advisor, who closely supervises
and gives them advice if needed.
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KMUTT has established Information Technology (IT)
infrastructure as open-access facilities are indispensable
for the self-directed learning process of students. The
infrastructure is comprised of online instructional media,
online information resources (or e-Contents), automatic
library system, high-speed internet network, intranet,
on-campus Wi-Fi system, and communication channels.
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In accordance with the learning policy of “Anyone can
Learn Anywhere Anytime,” KMUTT places more focus on the
self-directed learning of students by using e-Learning
media. The university has also developed learning spaces
throughout the whole campus. These include the Learning

Garden, the Learning Exchange on the first to the fourth floor
of the Learning Exchange Building, and the International
Learning Space at the Faculty of Liberal Arts.
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Tusunsatuayulenamensiine was. ledanunising KMUTT has been providing scholarships for undergraduate
and graduate students in order to enhance the educational
opportunities of its students. 38 percent of all students receive
scholarships annually. The scholarships can be divided into

Wy a ﬂfju Toun nuﬂaﬁ’mmﬁmamwmaqﬁﬂﬁﬂm nul,ﬁa four categories: (1) scholarships for the enhancement of
students’ potential; (2) scholarships to create equal opportunities
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! ! and to develop a person of moral character; (3) scholarships for

NUEMIUUNFANYINTIYIA student aids ; and (4) scholarships for international students.
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Scholarships for Undergraduate and Graduate Students

38y

of all students receive
scholarships each year.
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qumsﬁnm|W"av7mmﬁnamwvaoﬁnﬁnm Scholarships for the enhancement of students’ potential:

NUNFTNTZADULNAT NURTE IS Phet Phrachomklao Scholarship, Jiaranai Phet Scholarship,
nu%’qqé’s{jwﬁﬂag‘]’ﬂ vguuammﬁmﬁaﬁ;q 2189 Research Assistant Scholarship, Saed Lueng Ruengrung
Scholarship, etc.

~ . . L Scholarships to create equal opportunities and to develop a
nunisiineiwalklonianazasaundnrusssy

' ' person of moral character

Thammaraksa Scholarship, 50" Anniversary of KMUTT
Scholarship (50 scholarships for developing intelligent and

virtuous students)

VUsTINSNW YU 50 Y 135, - 50 MU aeAULiazAUR

numsAnuIiegoeIndatindnun

nuaﬁuayuﬁﬂﬁﬂm nuLTiuﬁmLﬁamiﬁﬂwﬂ Student Aids: Student Support Funds, Educational Loans

NUAISANEHSULUNANYIANEIA Scholarships for international students:

yuanlyg NuatuayunsingIuny1IRei Sahapanya Scholarships, grants for foreign students

from Greater Mekong Sub-region (GMS)
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NUszimApuginingusitilug (GMS)
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Research

KMUTT focuses on high-impact research in such a manner
that not only knowledge and skills gained from the research
could support the personal development and the student’s
learning, but research results could also address the needs
of all sectors, such as the government, the society, and the
industrial sector. The Research, Innovation and Partnership
Office is created to manage and handle research and
innovation. It is tasked with the responsibility of setting rules
and guidelines for the establishment of research clusters,
research laboratories, and mechanisms to strengthen
research groups by inviting visiting professors, distinguished
visiting professors, and post-doctoral fellowships from
abroad. It is also in charge of procuring collective advanced
research equipment in order to support the teaching and
learning, and research. Furthermore, an international advisory
panel for research called the International Research Advisory
Panel (IRAP) is established with an objective to significantly
enhance the quality of research.
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KMUTT has carried out various activities with an aim to
promote collaboration with the industrial sector. The university
has a total of 67 of both existing and new partnerships,
including Betagro Public Company Limited, IRPC Public
Company Limited, and the Siam Cement Public Company
Limited. KMUTT also encourages researchers to work with
enterprises in real sectors through the Talent Mobility
project, which aims to facilitate joint research projects
between the public and private sectors. It acts as one of
the coordination centers that supply researchers,
corresponding to the needs of enterprises. The resulting
research results have been continuously applied to real-world
situations and contexts. In addition, the Hatch Center is
established to promote entrepreneurial concepts and skills
to students. The center, which administers business
incubation at the student level, organizes entrepreneurial-
related activities and training as well as selects teams of
students to participate in events where students can develop
and commercialize their products.
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Results of KMUTT Research Development

§aaazva\1qﬂa'ms U98. The annual percentage
ladgsiol ifn1s3de of KMUTT personnel
who conduct research

Y compared to the whole
IWensIvandklA research staff.

ieifguiiuynains

UIUIUUSUIUAIUNISIFY The annual average amount
NIKEINUAN 9 [aagsol of research budget from

various resources.
ajuuan / Million baht

430

lAsum1s / Projects

Fusulasunisadeiadesiol The annual average

Al U9s. aWsnuanTs number of projects
produced by KMUTT.

3

§1uoun§avaaunnmu55& The number of times that
nIASUN1S819dY (Citation) research articles were cited 1 2 600 4
Tug'IU\'I'aga Scopus in the Scopus database y /"
dournav 5U within the past five years ASy / Times II
(tu 1AaU U.A. 62) (as of January 2019). \

undngnaginalulagws:=9ouINd1suus




ur
niversity

Report 2018

luusiarUuminerdedauyszanuaunsideannuma sy
19 9 easUszanadas 350 dwum Typannsiiviiade
\ivferay 50 vesypanTiiom s fasinside
wdeTar 400 Tasans wagilunauideindsdaslaisngi
1,300 UnAY IagunAudilasunisensds (Citation)
lugnudeya Scopus gaumaa 5 U ( liouunIIAN 2562)
fis1uan 12,681 A dwalilusosiiiiun was. 145y
NIFINDUAUIMNADITUAN qiﬁLfJuwﬁa“luuwﬁiwawé’aﬁu’uﬁw
Hilusedugiinnauaglusedulan uenaindl uas. o
nauITouardaUseAvs ild Sunisananitnsuas

a o a

auansUnsidudiuiunin eefidn3vng 67 509 uas

BUANTUNT 92 (304 Uaziinaauilegsenindniiunistuve
dnUseana 300 1309

Tun1snanraUIToLaENISUSIISINGOIUINY UmInedy
fluthsufiviauisowazusnisinnisnatenuaea
Toun dinisenazusmsinerransiasinalulad (@m.)
o UuNAIUILaERNaUTUISINUALLUY (d5U.) wazdtn
NEMINIAMEANTUALENAMNTTU (SAD) 1Ag 2 ienunas
Froglufiuil wes. (Ursyuiiow) Fadnliiduaneiy
INYIAEATLAZEAE1UNTIN LUN19YINITE a1enen
wialulad wazaduayuanuduudsd1ugnainnssy
vpaUseina sdaduduiuuuinendeayenn (Green
University) waginsdanisenudewndeudia

22 King Mongkut’s University of Technology Thonburi

e
nt detector

Latent fingerpri

The university has, on average, an annual research budget of
350 million baht from various funding sources. Approximately
half of the research staff are conducting research. There are
an average of 400 research projects and 1,300 research
articles per annum. Research articles were cited in the
Scopus database 12,681 times over the past five years
(as of January 2019). As a result, KMUTT was ranked by various
institutions as one of the leading universities, both regionally
and globally. In addition, the university’s research and
inventions have received a total of 67 patents and 92 petty
patents, while 300 other works are in the process of filing
for a patent.

The university has many research and academic service
agencies that are tasked with research production and
management. These include the Institute for Scientific and
Technological Research and Services (ISTRS), the Pilot Plant
Development and Training Institute (PDTI), and the Science
and Industry Park (SAl). KMUTT (Bang Khun Thian Campus) in
which the PDTl and the SAl are located is the home of a science
and industrial park that focuses on conducting research and
technology transfer as well as enhancing the industrial strength
of the country. The campus also serves as a model of green
university that has good environmental management.
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KMUTT (Bang Khun Thian Campus) is also the location of
the National Biopharmaceutical Facility (NBF), which is
certified as a drug production facility by the Food and
Drug Administration (FDA). It provides services for the public
and private sectors that want to conduct experiments
on biopharmaceuticals and vaccines for clinical trials and
market tests. NBF is considered as an important mechanism
for stimulating investment in biopharmaceutical industry
of the country. It serves as the ASEAN center for the
production of biopharmaceuticals, vaccines, and high-value
biopharmaceutical substances as well as the medical hub
of Asia in accordance with government policies. Currently,
NBF offers its services at laboratory- and prototype-levels to
over ten universities and research institutes in Thailand.
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Academic services and corporate social
responsibility (CSR)

KMUTT provides academic services that focus on works that
can be applied in the real world. The university collaborates
closely with the society and communities at different
levels, from households, villages, communities, to provinces.
It has also engaged in various forms of interactions with
communities through academic service programs, including
the university-community project. The project consists of
three elements, namely university and schools groups,
university and career, quality of life and environment

development groups, and university and royal projects
groups.
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In terms of corporate social responsibility, KMUTT concentrates
on raising the consciousness of its personnel and students
to create the learning community that can be developed to
become a green university through various activities. The One
Less project, for example, has a mission to reduce single-use
plastics in convenience stores, cafeterias, and shops on campus.
The Solar Cell Roof Top Installation project aims to install solar
panels on 25 buildings within a five-year period. The Carbon
Dioxide (CO,) Measurement project is established to improve
air quality in classrooms and buildings.

The operation of the aforementioned projects results in
cooperation with various agencies in the form of an affiliate
network with the public and private sectors, both
domestically and internationally. There are a total of 990
collaborative projects with the private sector. The university also
engages in cooperation with more than 300 foreign agencies.
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Preservation of arts and culture

KMUTT has two-level mechanisms for the execution of art
and cultural activities: university-level and department-level.
Policies are set by the Student Development Committee.
There is an art and culture club that was formed by a group
of students. The university also admits and offers Phet
Phrachomklao Scholarship to students who possess artistic
and cultural talents.
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KMUTT places equal emphasis on classroom instructions and
out-of-class learning activities in order to prepare students
to be ready for and be able to adapt to new challenges and
situations. Various activities should be provided to students
so that they are able to develop themselves in different
dimensions. The provision of these activities requires
cooperation from all related parties. The university has
implemented the main project called “"KMUTT Student
Development 360 (KSD 360: All in All)", which can inspire
students to create works for the community through various
projects. This project aims to develop students to become
social change agents. Other volunteering projects also
attract students’ attention. Examples are “Volunteering Ants’,
“Volunteers for Society,” “Volunteering Architects’, “Splash
Arts...Volunteer, Paint Colors, Fill Happiness for Children”
and “Students...Rescuing Volunteers.”
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KMUTT has integrated the Total Quality Management (TQM)
system with the university’s management system within
the framework of Educational Criteria for Performance
Excellence (EdPEx) in the interest of achieving institutional
excellence. The resulting KMUTT's TQM Model (for the period
from 2013 to 2022) is divided into three phases. Phase 1:
System Incubation (2013-2018) aims to develop a better
understanding of the quality concept for all personnel;
Phase 2: System Development (2018-2022); and Phase 3:
Establishment of Sustainability (2022 onwards). The university
is currently developing the management system within
the EdPEx framework. It has the objective to be certified
for meeting the EdPEx standards at 350 points by the end of
the fiscal year 2021.

TQM Model

QA Organizational
Profile

Leadership

4 Intergration }

v

Operations

AUN QA

Organization Structure
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The university has also continuously improved its work
process by establishing the Committee on Productivity
Improvement (Pl). The committee has the responsibility
to encourage various departments to engage in work
process improvement by allowing them to regularly
propose measures for the adjustment and enhancement
of workflows or procedures. Service Level Agreement
(SLA) is also released to assure service recipients of fast and
efficient service. Subsequently, a service catalog is created to
be used as a tool for clarifying the functions and services of
each department.
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KMUTT has invariably sought to improve the university
management system to be of better quality and more
effective. Since 2016, the university has enlisted the help
of a Japanese consulting firm JMA Holdings Inc., which is
a subsidiary of Japan Management Association Consultants
(JMACQ), in designing and developing a management
system. The university’s vision, goals, strategies, and
success indicators have been revisited and revised,
while the management process and the demand for
information technology (IT) system to support the
achievement of goals and vision have been analyzed
and redesigned. The most appropriate IT system will be
selected for the planning and linkage of different work
systems throughout the university, using information
from the same database. The system will also be used for
resource planning to achieve maximum benefit.
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In recent years, the executives have various policies that
serve as a guideline for the management and operation
of the university. The university has studied the policy
implementation process and model that are appropriate
for the university’s context in order to systematically
compile these policies as KMUTT Policy. The policies are
categorized, tracked and evaluated. It also offers
approaches to communicate policies to staff, allowing
everyone to follow the same guidelines when implementing
these policies.

KMUTT has operated within the risk management framework
that is in accordance with the international standards of
Enterprise Risk Management-Integrating with Strategy and
Performance (COSO ERM 2017). The university has a risk
management system as well as various operational and
control processes to reduce the risk and damage to an
acceptable level. The risk management committees are
established at both the university- and department-levels
to be responsible for the analysis of risk and risk factors

that have an effect on the overall goals of the university.
A contingency plan is devised to ensure system availability and
continuous and up-to-date system improvement.

The university has also developed a crisis management plan
within the Business Continuity Management (BCM)
framework in accordance with BS25999 standards, which
give priority to the risk assessment that affects goals
and threats of the university. A follow-up evaluation of
the implementation of the plan is conducted and reported to
the University Council every year.
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Sustainability management is another important task
of the university. Being a government-regulated university,
KMUTT has still been relying on financial support from the
government. Since the main income of the university comes
from the government budget and tuition fees, this poses
a restriction on the university. While the financial support
from the government tends to decrease every year, the
university receives the constant amount of income from
tuition fees as it has the policy to maintain the number of
undergraduate students as well as the level of tuition fees
in recent years. On the other hand, the university incurs
more expenses each year. This requires the university to find
additional sources of finance such as from researches,
academic services, and donations. In the fiscal year 2018,
the university earned the total revenue of 3,935.64 million
baht: 1,867.99 million baht from the government; 1,695.87
million baht from services; 49.89 million baht from
subsidies and donations; and 321.89 million baht from others.
Meanwhile, the university incurred the total expense of
3,716.18 million baht: 1,395.12 million baht for personnel
expenses; 1,556.59 million baht for other operating expenses;
208.28 million baht for utilities and other expenses; and 556.19
million baht for depreciation expenses.
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KMUTT has developed and rapidly grown over the last
58 years since the establishment of the university and over
the last 20 years since the transformation into an autonomous
university. Its continuous development stems from well-
cultivated knowledge of the faculty, staff, and students.
Each graduating class has contributed to the reputation of
the university and has been well received as graduates have
outstandingly applied their theoretical and practical
knowledge and skills to work in leading agencies and
organizations across the country. KMUTT will continue to strive
for being a university that the society can depend on as well as
becoming a world-class university according to its goal.
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Remarks : As of academic year 2018

AaUWIWelavalBUurufinnisan sUfUANIUVOIUUTIA S=AUUSIYIYIAS SUNISANYT 2555 - 2559
Employers’ Satisfaction on the Performance of Bachelor’s Degree Graduates (Academic Year 2012-2016)

S:AU / Level

s () (Cow ) (om ) (om ) (o

4 Oem=. .. (o T E— Y o W . oo [ W o R Q

W 2555 W 2556 2557 @ 2558 @ 2559 --C)-- Fiade / Average

Gufl 1 fle AuAMSIIY A3E5IIY 1. Morals and Ethics

fuii 2 Ao Vinweiuaug 2. Knowledge

YA o 3. Intellectual Skills

il 3 Ae inwenetyan . -

i 4 T R 4. Interpersonal Skills and Responsibility

UN 4 AD VINWEANUENNUTITNINUAAALAZAIINTUNATBU - - -

Y o4 e - e . - 5. Quantitative Skills, Communication and Technology Usage
ufl 5 fls inwzmsIeTeAdeiiey nsdeanswagldinalulad

e : sudnmsding 2559 @snseniafeummey - gaiau 2561) Ussinanauarienzinaudaasaluiiousuneau 2561
Remarks : Academic Year 2016 (surveyed from Apr to Oct 2018) processed and analyzed in December 2018
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mo:msiiviunin (melusze:19a1 1 U) vosddi$anisinun sulnisiinun 2556 - 2560
Graduate Employment Within 1 Year of Graduation (Academic Year 2013 - 2017)

100% -
90.35% 89.29%
87.51% )
& 85.64% 86.27% @
@ —@— © =
80% - 75.76% Uoudinfinun
& Master’s Degree and Doctorate
0
67.71% 67.92% ooTo% smV —-8—
=] = ——
= = 5
U3aysyns
60% 1 1 I I ) Bachelor’s Degree
2556 /2013 2557 /2014 2558 /2015 2559 /2016 2560 /2017
nuewme « JusiudAnuide uasAnwisendenvihau doya o Suil 24 wie. 2562
Remarks : Include those who continue their study and those who work while continue their study. As of April 24, 2019

RuifioudvdulndeveugdSemsinu (SuUnisiinu 2560)
Average Starting Salary of Graduates (Class of 2017)

UStyyms » UrufinAnuy
‘ Bachelor’s Degree < Master’s Degree and Doctorate
NG L7
Z Z
\\ 20,; 00 o 31,; OO
un / baht un / baht

auunanns / Personnel

nwsau9usuunans Tus:e: 10 U (U 2552 - 2561)
The Overview of the Number of Personal over a Period of 10 Years (Year 2009 - 2018)

U/ Year
2561/2018 2,525
2560/2017 2,430
2559/2016 2,428
2558/2015 2,328
2557/2014 2,265
2556/2013 2,245
2555/2012 2,145
2554/2011 2,200
2553/2010 (T . 136
2552/2009 2,093
0 500 1,000 1,500 2,000 2,500

91usuAu / Persons
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MWSIUIAINISANYIVOID191SE / UNIVY
Us=91U 2561
The Overview of Educational Background
of Lecturers and Researchers (Year 2018)

Ustynynln
Master’s Degree
Usryrynion
Doctorate
AU / persons m
AU / persons

USnyryms

Associate Professors

ATMKUINIIBINISVOND191SE / N8
Us=91U 2561
Academic Ranks of Lecturers and Researchers
(Year 2018)

ANENSSE
Professors

2%

19;
persons

SOUANANS191SE

AU / persons

919186 / In398
nguludsmKY
nosINS

Bachelor’s Degree

28

W58AANS11SE
Assistant Professors

238

Lecturers/Researchers
with no academic rank

494

AU / persons

newe © 1Ue197138 / Wnderienan samilnauuuuldyssdn

andaunmine1dy waryaansvlealuiiiu

Remarks : Include all lecturers, researchers, regular and temporary

employees, and personnel in units under control.

Remarks :

AU / persons AU / persons

MY © U158 / 1nITeTiean saminausuyliysed

andraumIneds waryaansdieadluniiue
Include all lecturers, researchers, regular and temporary
employees, and personnel in units under control.

dndouavisd / UnddgsiounansiazpalinAnyiunal (FTES) Us:91Un1sinun 2561

dndaua13158 / UNIY : WRWINTN
Ratio of Lecturers / Researchers to Staff

9188 / UiNd98
Lecturers / Researchers

6.4

IR / Staff

Ratios of Lecturers / Researchers to Staff and to Full-Time Equivalent Student (FTES) in Academic Year 2018

219158 / 1n33e : UnAnwAuLan

Lecturers / Researchers : Full-Time Equivalent Student (FTES)

—l
o g4 | O

4 gy OO

<(Q

o 2g¢  —

o
o 2
o
o

‘(Q

gy

‘(‘
ad

U au

WU © UIUTIWINTE / UnITenUszian

U ao

mnbifueransd / 1n3dy nguninauuuulivszd

RUGWR : TIIUTIYARINTYNUTZAN

mnliduraminanuuuuldused wezgninesdu 4.4 : 5.6)
Remarks : Include all types of staff (If non-regular and hired-to-work

staff are excluded, the ratio would be 4.4: 5.6)

Remarks :

wazngugninnesdu 1: 17.1)

Include all types of lecturers / researchers (If non-regular
lecturers / researchers and hired-to-work staff are excluded,
the ratio would be 1: 17.1)
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QQ ATUWaVIUIVe / Research Output

g7usuUNAMUINY U 2557 - 2561 FUNMIUIIKaVNIASUNISIWEIWS
The Number of Publications (Year 2014 - 2018), categorized by publishing sources

NSILENwS / Publishing Sources

2557 /2014 ‘ 2558 /2015 ‘ 2559 /2016 ‘ 2560 /2017 ‘ 2561 /2018

915d1SS=AUUNUNGIRA
International Journals

&

390 350 371 486 476

915d18S=AUUS:INA
National Journals

82 70 89 59 61

31apumsds:qus:mummmm @ 595 480 657 600 650
International Conference Reports
S199UNISUS=BUS=AUUSINF

. ' 382 380 329 320 226
National Conference Reports

S / Total 1,379 1,280 1,446 1,465 1,413

wewe ¢ Jeyafiounnsiau - Suau vesliue
Remarks : Information of each calendar year

JrusunsaveaunAUATHSUNISENDY (Ciation) U 2557 - 2561

The Number of Citations (Year 2014 - 2018)

(9,704.)

10,346 [11,008%) [(11,443%) (12,681

2557/2014 2558/2015 2559/2016 2560/2017 2561/2018
vanew : « deyainauidviinisnsdansansine a uil 10 wa. 2562 (grudeya Scopus)
. Snuasslundarl Wurannanisesdedounds 51
Remarks : « Information obtained from Thai-Journal Citation Index Center as of January 10, 2018 (Scopus database).
+ The number of citations per year is derived from the citation of five years prior.
Yuouansunsiazoudnsuns U 2538 - 2561
The Number of Patents and Petty Patents (Year 1996 - 2018)
ansums / auansuns | 2538-2547 | 2548 | 2549 | 2550 | 2551 | 2552 | 2553 | 2554 | 2555 | 2556 | 2557 | 2558 | 2559 | 2560 | 2561 Sou
Patents / Petty Patents | 1996-2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | Total
ANSURSTIEWO | g 6 19 10 18 9 30 15 15 3 28 26 17 20 15 323
Patents Filed
ansunsATAsU
Patents Approved 3 1 4 1 2 3 3 3 3 5 19 14 6 67
ouansUAshguvo
Petty Patents Filed 16 4 5 9 12 8 10 1 7 6 5 12 7 13 8 133
ouansUASATASU
Petty Patents Approved 7 4 3 1 6 2 6 14 6 8 7 14 8 4 2 92
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S195UISY 5’]IIUI‘|FI']UIIhEi\1ﬁ=U’] Uuuus:untu 2557 - 2561
Actual Revenue by Sources (Fiscal Year 2014 - 2018)

Fusuiu (duun)
Amount (in million baht)

2557 / 2014 2558 / 2015 2559 / 2016 2560 / 2017 2561 /2018
I s1elanvudszuaru s1glinmsusnis [ shglnonmisaanuunazusna [l sreléidu —0- sw
Government Services Subsidies and Donations Other Totel

$19919950 SuNAUIKETALT Uauds:unru 2557 - 2561
Actual Expenses by Purposes (Fiscal Year 2014 - 2018)

gusuiu (duun)
Amount (in million baht)

2557 /2014 2558 /2015 2559 /2016 2560 /2017 2561 /2018

[ yuAduNAs / Operating Expenses [ wuaunu / Investment —@— s/ Totel

AldgresomotnfAnwy (1IAVDa1) U 2557 - 2561
Cost per Student (Full-time Equivalent Student) (Year 2014 - 2018)

200,000
162,291 b
. 141,757 147,250
€ § 150,000
=
35
5 c
S 3
2 £ 100,000
<

50,000 1 )
2557/ 2014 2558 /2015 2559 /2016 2560/ 2017 2561 /2018
—0— rAldiesiord ud. 91nSy —@— Algdesiond uA. 9INNIUNINENEY
Cost per Student from the Government Average cost per student
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asdwanisIndunuve ues. IUSsuineulawn:Tuds:inAlng s:n31aU 2552 - 2561

Summary of KMUTT Rankings in Thailand (Year 2009 - 2018)

Times Higher
m_mm st st st nd nd nd Ind
!MEM Education . : . a a a a

World Rankings = = =2 = F="1 =2 =2
2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018 /2561

QS World =4 =5 =6" =6" =6" = 5" =6" =5"
University
Rankings £ T— - — S— - —— - S— - S —" - —" -
—_— 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017 /2560 2018 /2561
(\ Scimago
SI R Institutions 8" 7 6" 8 8" 4" [ 7 3u

Rangkings P r. = = = = = = =

2010/2553  2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561

Ul Green
Metric 1 2 2 2 5 8 5 15 8
Rankings = rF
2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561
Webometric 8 107 8" 7" 8" 5n 8" 6" 6" gr
oF Universities  Rankings o~ P S P S

2009/2552 2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561

asuwan1sIndunuven ues. Tus=aulan s:niwl 2552 - 2561

Summary of KMUTT Rankings in the World (Year 2009 - 2018)

Times Higher

VI
!EIEW Education
World Rankings 351 - 400 I 301 - 350 I I 351 - 400 I 601 - 800 I 601 - 800 I 601 - 800 I 801 - 1,000|

2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018 /2561

QS World
University

2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561

Scimago
(SIR

Institutions
Rankings [1.763 ] [1,605 ] [1,208 ] [ 1,266 | [ 1,282 ] [ 533 | [ 538 | 573 | 596 |

2010/2553  2011/2554 2012/2555 2013/2556 2014/2557 2015/2558* 2016/2559 2017/2560 2018 /2561

Ul Green
Metric

Rankings 17 ] 47 ] 38 ] 39 ] [ 80 ] 78 | [122 ] [ 262 | [ 169 |

2010/2553  2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561

A Webometric
SFUivERsifiee  Rankings 771_| a81 ]| [ 546 ] [ 527 ] [ es3 | [ 832 ] [ eso ] [ 1064 ]

2009/2552 2010/2553 2011/2554 2012/2555 2013/2556 2014/2557 2015/2558 2016/2559 2017/2560 2018 /2561

wuemg ¥ Suiewnaeinigia Remarks : * Change of Criteria.
: doya a Yan1Tudnduduuseniana : As of the year that the ranking institution annouced results
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wan1sYndunuY

ues. Tutl 2561 1USsuIReuAUURLULD (2560)

Summary of KMUTT Rankings in Year 2018 Compared with the Previous Year (2017)

QS World University Rankings

BE=r Times Higher Education World
University Rankings

T

World university Rankings

¥ 2018/2019 Susiu 801-1000 (CR 5)

Year 2018/2019: ranked 801-1000 (CR 5)
U 2017/2018 udiu 801-1000 (CR 6)

Year 2017/2018: ranked 801-1000 (CR 6)

World University Rankings by Subject
« ¥ 2018 nduanwn Enginering & Tech. Susfu 388
Tngilanvdesfnduiu 3 awilauwn Chemical Eng. 251-300
Electrical Eng. tlag Mechanical Eng. 351-400
Year 2018, Engineering & Tech. ranked 388,
with three fields of study, namely, Chemical Eng. 251-300,
Electrical Eng. and Mechanical Eng. 351-400
Y 2017 ngua1w Engineering & Tech. §usiu 401-450
Year 2017, Engineering & Tech. ranked 401-450

Asia University Rankings
* 2019 $uffu 153 (CR 7)
Year 2019 ranked 153 (CR 7)
U 2018 §usu 171 (CR 6)
Year 2018 ranked 171 (CR 6)

* U 2018 Suffu WR = 169 / CR = 8
Year 2018 ranked WR = 169 / CR = 8
o 2017 Susiu WR = 262/ CR = 15
Year 2017 ranked WR = 262 / CR = 15

ki

Sz Webometrics Ranking of World Universities

¥ 2019 (January) 8usu WR 1163 / CR 9
Year 2019 (January) ranked WR 1163 / CR9
¥ 2018 (July) 8usiu WR 1064 / CR 8

Year 2018 (July) ranked WR 1064 / CR 8

« U 2018 (January) §usiu WR 1093 / CR 8
Year 2018 (January) ranked WR 1093 / CR 8

(0

2018,

9, E

%18We : WR-World Rank / CR - Coutry Rank
- Umsdnduiudnedu ssyumuiiusavan1dudseniall

: Year ranking above specified as annouced by each institution

World Ranking

¥ 2018-2019 Susiu 801-1000 (CR 2 =)

Year 2018-2019 ranked 801-1000 (CR 2 =)

U 2017-2018 BufU 601-800 (CR 2)

Year 2017-2018 ranked 601-800 (CR 2)

World Ranking by Subjects

¥ 2019 A1u Engineering & Tech. dugu 501-600 (CR 1)
Year 2019, Engineering & Tech. ranked 501-600 (CR 1)
¥ 2018 AU Engineering & Tech. sugu 401-500 (CR 1)
Year 2018, Engineering & Tech. ranked 401-500 (CR 1)
Asia University Rankings

¥ 2018 dudu 114 (CR 2)

Year 2018 ranked 114 (CR 2)

¥ 2017 $udu 101-110 (CR 2)

Year 2017 ranked 101-110 (CR 2)

Asia -Pacific University Rankings

- Y2019 dusiu 191-200 (CR 4)

4 Year 2019 ranked 191-200 (CR 4)
- U 2018 dusiu 121-130 (CR 2)
‘ Year 2018 ranked 121-130 (CR 2)
BRICS & Emerging Economies Rankings
=T - 9 2019 Susfy 201-250 (CR 3 =)
Year 2019 ranked 201-250 (CR 3 =)

+ U 2018 dusiu 92 (CR 2)
Year 2018 ranked 92 (CR 2)

A

(SIR

SClmago Institutions Rankings

« U 2018 Sudfu WR = 596 / CR = 3
Year 2018 ranked WR = 596 / CR = 3

* Y2017 Susiu WR =573/ CR =7
Year 2017 ranked WR =573 /CR =7

;fMA“g Academic Rankings of World Universities

X \¢ (Shanghai Ranking)

@1973%1 Mechanical Eng. 8usu WR 151-200
@1917%1 Chemical Eng. wag @1913v7 Energy Science
& Engineering 8usu WR 401-500

Mechanical Eng. ranked WR 151-200

Chemical Eng. and Energy Science & Engineering
ranked WR 401-500

AR

Year 2018 :

Best Global University Rankings
TS - 8y subject U 2018 @ Enginering Sufiu WR = 349/ CR = 1
By Subject Year 2018, Engineering ranked WR = 349 / CR =1

Yoya a1 \ou il.a. 2562
Information as of March 2019
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